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SPECIAL MEETING OF THE ANNUITY AND PENSION BOARD 
EMPLOYES’ RETIREMENT SYSTEM OF THE CITY OF MILWAUKEE 

789 N. WATER ST. (Employes’ Retirement System) 
THURSDAY, SEPTEMBER 10, 2026 – 11:00 A.M. 

 

Please be advised that a Special Meeting of the Annuity and Pension Board has been scheduled for 

Thursday, September 10, 2026 at 11:00 a.m. at 789 N. Water St. (Third Floor Conference Room).  

Special Notice: Instructions for the public on how to listen to the meeting will be available on the 

ERS’s website (www.cmers.com) prior to the meeting. 

 

Please note and observe the following remote attendance etiquette to ensure a smooth and 

productive meeting:  

• In order to cut down on background noise, participants in the meeting should put their phones 

on mute when they are not participating.  

• At the start of the meeting, the Chairman will announce the names of the members of the Board 

present on the call, as well as anyone else who will be participating.  

• Please request to be recognized by the Chairman if you would like to speak.  

• Those participating on the call should identify themselves whenever they speak, and should 

ensure that the other participants on the call can hear them clearly. 

 

SPECIAL MEETING 

 

The Agenda is as follows: 

 

Please be advised that the Annuity and Pension Board may vote to convene in closed session on the 

following item (I.), as provided in Section 19.85(1)(g), Wisconsin Statutes, to confer with legal 

counsel concerning strategy to be adopted by the body with respect to litigation in which it is or is 

likely to become involved. The Board may then vote to reconvene in open session following the 

closed session. 
 

I. Consider, Discuss, and Potentially Approve Resolution of Pending Litigation. 

 

 

MEETING REMINDERS 

 

ADMINISTRATION & OPERATIONS COMMITTEE MEETING   

THURSDAY, SEPTEMBER 17, 2026 – 9:00 A.M. 

789 N. WATER ST. 

 

REGULAR MEETING OF THE ANNUITY AND PENSION BOARD  

THURSDAY, SEPTEMBER 24, 2026 – 9:00 A.M. 

789 N. WATER ST. 

http://www.cmers.com/

